
Thursday, July 26, 2018 

 

Thank you for letting me speak to you today. 

My name is Joan Extrom. I started working for the City on December 16, 1998, as a casual 

employee, and became permanent in April of 2001. I started out working for Finance in 

the Mail Room, and during the intervening years, I’ve worked for every City department 

except Police and Fire. For the past almost 7 years, I’ve been a 20-hour-per-week Shelver 

at the Library. 

First, I want to thank the City for the excellent health coverage they have provided me 

over the years. In November 2016 I was able to get a cochlear implant on my left ear, 

which was life-changing. In March of this year I got an implant on my right ear. I’m very 

grateful for my now almost-normal hearing that makes me a better person and a better 

employee. 

I’m here today to talk about the City’s medical contribution to employees. As a single 

person, I’ve received $750 at the beginning of the year towards my medical deductible. 

One of my prescriptions is $840 per month after insurance. Cash price is $1150. I count 

on that contribution at the beginning of the year to cover most of the cost of that 

prescription. I don’t have much money in savings and little to spare to cover the rest of 

the prescription cost. In the past I’ve had to borrow money from my mother to cover the 

full cost of prescriptions. 

If the City were to pro-rate the medical contribution, I would not be able to afford this 

medication. Which, by the way is less expensive than the medication I was originally 

prescribed. Without the medication, my health would suffer and I would not be able to be 

at peak performance for my job. The only way a pro-rated contribution would work for me 

is if Regence also pro-rated their deductible to $125 per month. 

I urge the City to continue giving employees the full medical contribution at the beginning 

of the year. 

Thank you. 

 

 

 


